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5" Convention & 10™ Apex body Meeting of SAARC Diploma
Engineers Forum (SDEF) & the 33 Annual Sessions of IIESL
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Benef it of t h 83rd Brmeal ®eksios of thel h e
The 0% Convention and the f0Apex Body Meeting of Institution of Incorporated Engineers Sri Lankas also held
SAARC Diploma Engineers Forum (SDEMas held in Sri togetherwith the SDEF convention. The primary expectation of
Lanka organized by the Institution of Incorporated Engineerlis decision was to provide our membership with an opportunity
Sri Lanka (IIESL) from 28 July to 3% July 2011under the to intervenewith South Asian Regional Activities in a more
Theme the #fARole of the Engieffesteawayi(Gont. wpagR@ Regi on for the

inco 2011 Award Ceremony

The inco 2011Award ceremony was held on July 07, 2(dtthe Gand Ball Room of the Galle Face Hoteith Mr. Rosmand
Senaratn€hairman of ITNgracing the occasion as the Chief GuéStntinued on page )

M/S Daya Grop of Companieseceiving Eng. UpaliGunawardana, President ¢ A Special Award was presented to Mr

the awards forThe Overall Best Stall  IIESL presenting the award foiThe Kithsiri Boteju & Mrs. Chitra Béeju in

Award of Inco-2011' and the 'Principal Best Locally Manufactured Product  appreciation of their immense servite
Sponsor Award' from the Chief Guest in  Stall Award of Inco-2011' to M/S IIESL and INCO. The award wa
the  presence of Eng. Thilak  Arpico PlastishellsLooking onis Mr. presented by Mr. Rosmond Senarathi

Malawaraarachchi, Advisor to Inco 2011. P.C.Thilakaratne,  the  Marketint the Chief Guest
Manager of Inco



5" Convention & 10" Apex body Meeting of representing Sri Lanka. Past President Eng. H.B. Jayaratne,

o . summed up the s@inar and the vote of thank was given by Eng.
SDEF) & the 33 ™ Annual Sessions of IIESL K K. Kithsiri (Vice President)

(Continued from Page 01é.) .

i e B

o \
1 conomomar session V)

On the 28 evening the guests were received at the Hot
Panoama Residencies, Colombo 6 by the Past Presidents
thereafter the delegates were taken to the Sri Lanka Institutiont
Tourism & Hotel Management, Colombo 03 for the Plenarg
session which was held under the Patronage of the Hon.
Dayaratne, MP Senior Mister for food Security and Patron of
IIESL. A total of 61 delegates from the five countries
Bangladesh (17), Pakistan (14), India (16), Nepal (12) a
Maldives (2), participated at the session.

o o |
) ] . Inco 2011Young Inventor Award winnerst Annual sessions
At the Plenary session there were group discussions of the
Advisory Council, Standing Committees, Technical Committei the evening a working session of the SDEF Apex Body was
and Technology Centre, & Preparation of Colombo Declaratiofenducted at the Hotel Panorama ,Colombo 06 and the session

At the end the group deliberations were presented by P@gis chaired by the General Secretary of the SDEF.
Presidents Eng. Anton Peiris, Eng. D.S. Senerath, Eng. J.K.

Lankathilake andEng. Tissa Seneviratne. The vote of thank®n the 3# of July 2011 the ceremonial session of the 5
was delivered by Past President Eng. K.M.S.B. Rekogama.  Convention of the SDEF and the®&nnual Session of IIESL
was held at the Gal Face Hotel, Colombo under the
On the 28 of July 2011 the International Technical Seminapistinguished Patronage of the Chi&uest, Hon. D.M.
was held at the ICTAD Auditorium at Wijerama Mawathajayaratne MP, Prime Minister of the Democratic Socialist
Colombo 07 from 8.00 am to 4.30 pm. Thei&@hGuest was Republic of Sri Lanka together with Guests of honour, Prof.
Hon. Rishard Bathiudeen MP, Minister of Industry &G.L. Peiris MP, Hon. Minister of External Affairs, and Hon. P.
Commerce. The Guest of Honour was Prof. Malik Ranasing®ayaratne, MP Senior Minister for Food Security & Patodn
the ViceChancellor of the University of Moratuwa. The seminafgSL.
consisted of 5 Technical Sessions.
At this stage country papers were presented by Bangladesh,
The Opening Sessiorwas chaired bythe President of IIESL Nepal, Pakistan, Maldives and India. Thereafter the induction of
Eng. Upali Gunawardena. The Guest speech was deliveredchgirmanship of SDEF to Sri Lanka took place and a
Prof. Dr. Eng. W A Wimalaweera, the Dean of the Faculty gfresentation was made by the newly elected Chairman, SDEF,
Engineering Technology, Open University of Sri Lanka on theng. UpaliGunawardena. There were colorful cultural events by
theme fnARole of Engi neer sinablen the Srindnka@imy Damcing Troop) Spedcheswer@ madlé! 1 the
Futureo. two Guests of Honour which were followed by the address of the

. . . . Chief Guest Hon. D.M. Jayaratne MP.
Technical Session (1)was chaired by C&hairman SDEF

Bangladesh. Two presentations wen@ d € ; o ne 0 n The pré&sentat®®df Bementos took placéatstage where each
Engineers in Conservation o fcouht§ pré€sénted mementoEtd the PrideMInstertadd the BtheN
and the other on OPromot i auniste.fAt 12.30 P th&SBmnitual SBIBIONG Staptéd iofdiitle
Technoloy 6 by Pakistan. the address by the special Guest Vidya Jyothi Prof. D.S.

) ) ) i Wijeyesekera, Chairman Tertiary and Vocational Edion
Technical Session (2)was chaired by G@hairman SDEF commission & Vice Patron of IIESL. This was followed by the
India. At this session presentations were made by Dr. M.G.N.Presidential address by Eng. Upali Gunawardena and the award
Ismail from Tokyo Cement Lanka (Pvt) Ltd, on the themgf Fellow and Member certificates. Young Inventors Award at
ocCement & Cement based  INE®O fotCuier® aldb mad¥The votedt tHdhiks was proposed
Warushawnhana from bo Pper (Rit.) Itg. made a presentation by Eng. Dr. Mrs. Bhadranie Thoradeniya, Hony. Secretary
on oPest Control .?5d IIESL and Executive Member SDEF.

Technical Session (3)was chaired by G€hairman SDEF Tpe concluding session was held at the Galle Face Hotel,
Nepgl. Presentations were made by Mr. K.A. Kiththi I?ere_ra efolombo at 6.00 pm on the BAuly 2011 under the patronage
Sri Lanka Telecom on OHi gdf HonS Ri§s& Yitharnd M@, Sehibr"MinisteM bf Ustihtific
telecommuni cat ngo Shivanandan Rl $légar ®fAghirs here in the Colombo Declaration was signed. A dinner
I'ndia on o6the Role of I nfr asyaf héstedaf &he A \L&nkaO BI&BRidAIl & OMechanical

. . . . . Engineering Regiment Mess. All delegates commended on the
Technical Session (_4Was chaired by’G@halrman Pakistan. A professionaﬂ)manner in which all the events were hehj'
presentation on OHuman Resource evel opment throug TVET
in SAARC Regional Opportuni tohe3té byl hedbgaRsviere YaReR on it Gisit P Y
Engr. Hamee & Dr. Rafigul Islam Mir of Bangladesh. A paperiq the Water Treatment Plant Ambatale which saw the successful

on 6The Role of Engineer incomflefion & thdYcCbrivehtioh dhd 1bApéx B rReBtiRot © 9
Poverty Alleviationd was prgpgented Dby Eng. D. S. Senar a:

2



EDITORIAL

THE INSTITUTION OF INCORPORATED
ENGINEERS, SRI LANKA.
12/2B, Galle Road, Moratuwa, Sri Lanka

YOU ARE IN CHARG E OF MANAGING YOUR CAREER

Today's engineer is expected to be morersdiint and more
selfmanaged in planning and doimgrk. Once you find a
company and job that you like, you still need a strategy for
moving ahead. Your career building efforts widl lmore
successfulif you understand how your aptitudes mesh with
your surroundings.

From day one, evaluate your options within the company,
looking for interesting work and good cardmrilding
assignments. Find out where that work is located, and vahat
must do to position yourself for opportunities. You must take
steps to manage your own career. Be constantly on the look
for more experienced advisors and mentors. Tactfully make
management aware of your capabilities and interests and
illustrate howyou think you can benefit the company in a ney
assignment. This must be done as a result of a serious
examination of yourself and the needs of¢benpanyby
keeping your eye on the big picture of where the company i
headed.

The fundamentals will alwayse with you, but technological
information and resources change continuously. Once you ¢
the engineering profession, new, sdilffected learning become
a daily objective. You must look for learning opportunities o
the job through company resourcedyigors and mentors and
company training programs. You will also need to look outsi
the company to resources provided by suppliers to your
company, technical societies, professional development
programs, publications and products and to graduate stiodie
meet your learning needs.

IIESL has been providing many professional development
programs. You can find many Incorporated Engineers who
have managed their careers successfully. It is your
responsibility to get those supp®#lso.

W. D. Fonseka, MIIESL
Editor
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IIESL HEAD OFFICE BUILDING

The Executive Committee of IIEShas decided to start
building its Head Quarters at Battaramulla on a land
received from UDA, close to Battaramujiaction

This land is situated just 350 Meters from Battaramulla
junction by the side of Udumulladad. It is a 30P, flat land
in the vidnity of Sethsiripaya.

Suggestiondave been flowing to thBuilding Project
committee for its structure and floor allocations. Some
suggest to go for a 5 story building which can
accommodate allESL functionssuch as Secretariat, INC(
Office, Proposedechnical Courses, IIESL Toastmasters
Club, Il ESL Office Bearer
Auditorium and Some Rooms for membesho arrive

from out stations. Ground Floor will be reserved for parki
vehicles.

Fund Raising Functional Committee is workimayd to
raise funds for the building project and various type of fu
raising projects will be launched in near future.

IIESL Fund Raising F/C requests all members to
contribute to the building project in your capacity and
make the dream of IESL HEAD QUARTERS a reality.

Inco 2012, Industrial Exhibition and
Trade Fair will be held from 15" to
17" June 2012 at BMICH

EDITORIAL BOARD

Eng. Upali Gunawardena - President

Eng. Dr. Bhadranie Thoradeniya- Hony. Secretary
Eng. Lt. Col. Pani Kavikeshawa - Vice President
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Eng. Ms. N.T. Amarasinghe - Council Member




ACHIEVEMENTS

training Institutes to assist the youths in this country to acquire

ENGINEER. BENEDICT skills. He is currently Chieman and Managing Director of
ULLUWISHEWA Lessen Institute Inteational owned by him. From the
IEng., FIESL, MIPlanE, MIMI, academic and Professional point of view, Benedict
' GCGI(UK) Ulluwishewa has taken a keen interestyiauth training in
particular in engineering disciplines and contributed to the
development of curricular and training materials ©SL and
E to the other Institutes. He has personally supervised and
) trained over hundreds of students on hands on operation under

their practical training assignments.
Benadict Uluwishewa was elected President Elect for the
Sessions 2011/2012 of OPA after two cornered eledtiidtie BenedictUlluwishewa has served OPA as a Forum Member in
held in October 2011. Benedittiuwishewa polled 98 votes 2003/04, Assistant Secretary &of@vener career Guidance
and won the election with @verwhelmingreoord majority of ~ Committee in 2004/05/06 Vice President & Chairman Seminar
53 votes which the h|ghest number of majority in OPA. Committee in 2006/07VIC6 President & Chairman Career
Guidance& Skills Development Committeim 2007/08/09/10
Benedict Ulluwishhewa started his carrier as a NDTand Vice Presiden& Co-Chairman Restaurant and Bar
Diplomate in joining Paddy Marketing Board as Regiona Committeein 2010/11 before he was elected to the post of
Mechanical Engineer_ He held the fo”owing positions in the President Elect in 2011/12. He was instrumental in Organizing

state sectoorgarizations workshops in twelve different parts of the country, witlkeov

A Coordinating Secretasylinistry of Environment & 2500 participah enhancement of the skills, training and
Parliamentary Affairs exposure to current techlogy, quality and productivity

A Director-Board Member, Palmyra Development Board ~ Methods in the selected trades. In addition he spearheaded the

A Executive DirectorState Engineering Corporation (SEC) nitial skills training for 1054 persons affected by the Tsunami

A General ManageNational Equipment & Machinery disaster.
Organization (NEMO) . . . - .

A Managing Director Govt. Owned Lakdiva Engineering At present Bene_dlcUIIUW|s_hewa_|s functioning as the Vice
Company Ltd. President of Engineers Gdibf Sri Lanka and President thie

A Currently Director - Board MembeiState Plantation !/ESL Toastmasters Club.

Corporation SL
He functioned as an engineer with membership of multipl
professional institutes with over 35 years of experience i
engineeringand management in the State and Private Sect
culminating by establishing his own business enterprises .

IIESL congratulate Benedidilluwishewa for being elected to
the prestigioupost of President Elect @PA and wish to
extendunstinted support forhis future activities

Apart from the above, he hasheen awarded
DESHABANDU & LANKA PUTRA AWARD from the
fi S a mmdpadhi Sarasavi Ayatanaya Battaamulla in
year 200. He further holds theosition of Justice of Peace
awarded by the Ministry afustice and Law Reforms.

After working for various employers locally and
Internationally over 26 vyears in theielfl of Civil
Engineering, W.M.DWalisundara established his own
Construction compan DYNAMIC CONSTRUCTIONS
in year 2008 with ICTAD registrationThe company has
specialized in wad construction workspecially for Road
DevelopmentAuthority and Provincial Road Development
Authority since then.

ENGINEER W.M.D. WALISUNDARA

W.M.D.WalisundargM 1392 receivedVISHWAKEERTHI Last month DYNAMIC CONSTRUCTIONS was changed to
Award with Gold Medal from the HUMAN RIGHTS  DYNAMIC ENGINEERING & CONSTRUCTIONS (PVT.)
ORGANIZATION OF JUSTICES OF PEACH January | TD to expand its business more effectively. In this limited
2011 for his dedicated service fothe organization in jiability company, he holds the position of the MANAGING
community developmenPresently he worksof the Human DIRECTOR.

Rights Organization of Justices of Peace as the Dirdgtor

National & International Affairs for Kandy district. IESL  congratulate W.M.D.Walisundara for  his
achievements and wish him every success in his future
endeavors.
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New System of Awarding IIESL Membership in Practice
Eng. Lt. Col. Pani Kavikeshawa
Vice-President,Chairman, Membership Committee

Much awaited newCompetency Basedystemof Professional
Review (PR) for the applicants who have applied for Class of
Memberof IIESL wascommencean 15" October 201 by the
Membership committed congratulate the four applicants who
were successful at this first PR where high standards were
maintaired..

2.
| wish to take this opportunity tihvank all panel Chairmen and
members who have devoted their valuable tawaluatingeach
Competency Demonstration Report and preparing Evaluation
shees for the PRI alsothank President Elect, Hony Secretary,
Executive secretary and office staff who gave their fullest
supportfor thesucces®sf thisevent

COMPETENCY BASED PROFESSIONAL REVIEW

The membership of IIESLthrough the new competency
assessment procesan be sought by any perspossessg one

of the aademic qualifications accredited biet IESL and
having required experience. This process consists of the
following;

1. Submission ofa Competency Demonstration Report
2. Professional RevieWPR) i Professional Review process
will consist of a 90 minutes Vivdased on the CDR.

3.

Competency Demonstration Report (CDR): The CDR
provides the opportunity for the applicant to establish the
Engineering Knowledge andhe competencies that are
equivalent to those of the appropriate occupational category
within the Engirering profession in Sri Lanka and Overseas.

Competency Standards of IIESL IIESL has developed a set
of Competency standaraehich are identified as the minimum
requirement to practice in the engineering profession.
Competencies are expressed in termdfITS, ELEMENTS
and INDICATORS . Three unit titles have been developed
whichdescribes particular area of performance. They are;

Unit 17 Knowledge Base

Unit 27 Engineering Ability

Unit 37 Professional Attributes

The elements are the necessary compigra@nactivities which
make up aunit of competency. Each element has a set of
indicators which describe ways in which the element would
typically be demonstratedThe total number of indicators
identified for the present is 89.

Minimum Requirement for the Cl| as s
candidate should demonstrate at ledWO of the three
competency Units with a minimum &0% of the competency

6 M&hmb e r ®.

and their respective element and indicators. If you feel that

you have successfully demonstrated these competencies in
your engineering practice then make notes in the comments
column of the chart as to when, where (Eg. The vaitdy),

and how you have acquired these competencies.

Deciding whether to proceed If you can demonstrate that
you have successfully applied required specified
competencies, you should then compile your CDR.

In case you canndtilfill the minimum requimments,you
should take steps to develop the necessary competencies.
You can do this by organizing additional professional work
or by undertaking professional development programs and
/ or further study so that you acquire those competencies.

When you fekthat you have acquired the competencies at
the required level of performance you should undertake
another setassessment to decide whether to proceed with
a formal assessment

Preparation of the CDR The instructions for the
preparation of the CDR comping of following
components are described in detail in the Guidelines
(www.iie.Ik) and a brief about each step is given below;
1. Cover Page IncludesTitle, Purpose, Name and Date
2. Second Pagé Containstandard passportza photo,
your full name together with your sworn declaration
3. Curriculum Vitae (CV) - A summary of your
employment history from graduation to date
4. Identification of  Continuing Professional
Development- A brief summary ofyour continuing
Professional Devepment (CPD)ctivitiesthree years
preceding your application for assessment
5. Writing Your Ca reer Episodes- A career episode is
a documented component of your engineering
education and/or work experience which captures a
particular period or distinct aspteof your engineering
activity. It may be;(a) An engineering task undertaken
as part of your educational programn(le) A project
you have worked on or are currently working ().A
specific position that you have occupied or currently
occupy(d) A patticular engineering problem that you
were require to solve
You are requiredo present a narrative usitigree of
your carer episodes tdemonstrate the competencies.
Preparation of the Summary statement- Analyse
the Career Episodes to demonstrate tmmpetency
elements required in a summary form.

elements in each Unit. Altogether the candidate should .
demonstrat&0 INDICATORS using 3 Career Episodes Assessment of the CDR Your CDR will be assessed to
determine the presence of the competencies for the relevant

Getting Ready for Candidature: This can be described in membership category. If it is found that the competencies you

three steps: have demonstrated, meet tHESL Competency Standards

1. SelfAssessment A SelfAssessment Chart is provided in you will be notified in writing to appear for a Visaoce in
the 6Guide linesd avail ablveichayour cCareer Bpesddssi villebe (onally wuestioned. dndk )
the chart to make a sedssessment of your competenciesassessed.
Carefully look at each of thiaree UNITS of competencies
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